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NFGE: | SERVE VETERANS

TIME TO FIGHT FOR THOSE WHO FOUGHT FOR US




OUR CONTRACT

® OUR CONTRACT IS CURRENTLY BEING RE-NEGOTIATED

¢ ELIMINATES SAFEGUARDS THAT ENSURE WHISTLEBLOWERS ARE PROTECTED FROM
¢ ELIMINATES ARTICLES THAT GUARANTEE VA EMPLOYEES ARE ADEQUATELY TRAINED

® CHANGING THE LANGUAGE THAT PROVIDES VETERANS AND VA WORKERS WITH A SAFE AND SECURE
PLACE TO WORKAND TO RECEIVE CARE.

® THREATENS QUALITY CARE FOR VETERANS
®* THE ADMINISTRATION’S PROPOSAL SETS UP VA EMPLOYEES TO FAIL AND WILL LIKELY LEAD

TO WORSE CARE FOR OUR VETERANS.




AGENGY'S PROPOSAL

®* BARS EMPLOYEES FROM FILING GRIEVANCES AGAINST UNJUST DISCIPLINARY
ACTIONS AND OTHER WORKPLACE VIOLATIONS.

®* BARS OUR LOCAL UNION FROM FILING GRIEVANCES AT THE LOCAL LEVEL




AGENGY'S PROPOSAL

® PREVENTS NURSES AND OTHER HEALTH CARE PROFESSIONALS FROM HAVING
INPUT INTO ROUTINE WORK MATTERS:

® TRAINING
® WORKPLACE SAFETY
¢ SCHEDULES AND ASSIGNMENTS




AGENGY'S PROPOSAL

® LEAVES MOST ISSUES TO THE DISCRETION OF MANAGERS, ALLOWING THEM

TO PLAY FAVORITES WHEN MAKING DECISIONS ABOUT:
® REASSIGNMENTS
¢ SHIFT SCHEDULING
¢* ACCOMMODATIONS FOR EMPLOYEES WITH DISABILITIES
¢ AND OTHER ISSUES =




AGENGY'S PROPOSAL

® TELEWORK TARGETED
® SEVERELY RESTRICTS THE ABILITY TO TELEWORK

¢ ALLOWS MANAGERS TO CANCEL OR CHANGE TELEWORKAGREEMENTS FOR ANY
REASON WITH JUST 12 HOURS ADVANCE NOTICE.




AGENGY'S PROPOSAL

® FAILS TO ADDRESS THE 49,000 VACANT POSITIONS THAT THE VA HAS FAILED
TO FILL — THE MAJORITY OF WHICH ARE DOCTORS, NURSES, AND OTHER
HEALTH CARE POSITIONS.

® THAT'S AN ALARMING INCREASE OF NEARLY 4.000 VACANCIES SINCE AUGUST
OF LAST YEAR, AND THAT MEANS CRUCIAL POSITIONS NEEDED TO SERVE OUR

VETERANS ARE CURRENTLY UNFILLED. -




THEIR GOAL IS VA PRIVATIZATION

® THEIR GOAL IS TO SILENCE OUR VOICES BY STRIPPING US OF OUR RIGHTS

®* THEIR CONTRACT PROPOSAL PAVES THE WAY FOR A SCHEME TO OUTSOURCE
VETERANS’ HEALTH CARE.

® AGENCY’S PROPOSAL JEOPARDIZES PATIENT CARE BY OPENING THE DOOR TO
WHOLESALE PRIVATIZATION OF THE VA

® PRIVATIZATION OF VETERANS’ HEALTH CARE IS OPPOSED BY:
¢ THE VAST MAJORITY OF VETERANS
¢ EVERY MAJOR VETERANS’ ORGANIZATION




ERACE TO PRIVA

For-profit hospitals win, workers and veterans lose

FXTTTIY Coneress passed The Veterans’ August
Access to Care through Choice, 2016

June
2018

The President
signs The VA
MISSION Act into
law, opening the
door to the closure
of 36 lines of

VA care.

January
2019

VA Secretary Robert Wilkie
announces new access
standards — without input
from labor, Veterans Service
Organizations, or other

key stakeholders — to send
Vveterans out of the VA to the
private, for-profit sector.

=
=
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Accountability, and Transparency Act
of 2014 — funneling critical dollars to
the private, for-profit sector.

Former VA Secretary Shulkin says he
March [Ehaiiieeie. office by privatization
PANE advocates in the Trump administration who
“saw me as an obstacle to privatization.”

February

o 0Lo

The VA quietly rolls out VA MISSION
Act data that shows VA vacancies
climbed to nearly 49,000 nationwide,
with more than 42,000 at the VHA.
VA Sec. Wilkie says to Congress, “I'd
be lying to you if | said | was going to
look to fill all those vacancies.”

ORGANIZE
& MOBILIZE

Republican presidential candidate
Donald Trump says he will overhaul
the VA and push more veterans out
into the private, for-profit sector.

President Trump
institutes a federal
hiring freeze, and VA
Secretary David Shulkii
says there are 45,000
vacancies at the VA.

STRONGER VA

AMERICAN FEDERATION OF GOVERNMENT EMPLOYEES, AFL-C|O
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THEIR PROPOSAL HURTS US

— * THE ADMINISTRATION’'S PROPOSAL SETS UP VA EMPLOYEESTOFAIL
® IT SEVERELY LIMITS OUR COLLECTIVE BARGAINING RIGHTS

® THEIR PROPOSED CONTRACT WILL:

® MAKE IT HARDER FOR FRONT-LINE WORKERS TO GIVE VETERANS THE CARE THEY
DESERVE

® WILL LIKELY LEAD TO WORSE CARE FOR OUR VETERANS.




WE NEED TO FIGHT BACK!

®* VA EMPLOYEE FAIRNESS ACT OF 2019

® RESTORES COLLECTIVE BARGAINING RIGHTS FOR TITLE 38 EMPLOYEES
® ALLOWS THE UNION TO HOLD THE VAACCOUNTABLE FOR FOLLOWING THEIR OWN
POLICY AS IT RELATES TO:
¢® EMPLOYEE COMPENSATION
®* PEER REVIEW =
® PATIENT CARE AND COMPETENCE |




URGENT.......FIGHT NOW........MAKE A GALL

~ ®* CALLYOUR REPRESENTATIVE AND SENATORS TODAY. URGE THEMTO
SUPPORT: VA EMPLOYEE FAIRNESS ACT OF 2019
® FOR YOUR TWO SENATORS DIAL: 1-833-267-7299. TELL THEM TO SUPPORT S. 462.

® FOR YOUR REPRESENTATIVE DIAL: 1-833-494-6088. TELL THEM TO SUPPORT H.R.
1133.

¢ IMPORTANT: (DO NOT USE YOUR GOVERNMENT EMAIL ADDRESS OR GOVERNMENT

PHONE IN CONTACTING YOUR MEMBER OF CONGRESS.)




